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People Committee  

 

The remit of the People Committee is: 

 

(1) To determine policies for the promotion of care and protection, education and 
learning, community support and health and well-being 

(2)  To set standards for service delivery in the abovementioned areas 

(3)  To secure best value in the provision of these services 

(4)  To monitor performance in the delivery of services including consideration of: 

 
 quarterly service performance reports 
 inspection or other similar reports 
 financial performance 

(5) To keep under review the impact of the Committee’s policies on 
Clackmannanshire 

 
Note - As the People Committee will be advising the Council on education matters and 
discharging functions of the Council in relation to education matters, the committee must 
also include among its membership: 

 
 one member nominated by the Church of Scotland 
 one member nominated by the Catholic Church 
 one member nominated by a further denominational body or church (taking account 
 of the comparative strength of all the churches and denominational bodies having 
 duly constituted charges or other regularly appointed places of worship) 

 

Members of the public are welcome to attend our Council and Committee 
meetings to see how decisions are made. 

Details of all of our Council and Committee dates and agenda items are 
published on our website at www.clacks.gov.uk  

If you require further information about Council or Committee meetings, please 
contact Committee Services by e-mail at committees@clacks.gov.uk or by 
telephone on 01259 452006 or 452004. 
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Contact Legal and Governance, Clackmannanshire Council, Kilncraigs, Greenside Street, Alloa FK10 1EB 
(Tel 01259 452004/452006) (email Committees@clacks.gov.uk) (www.clacksweb.org.uk) 

 
 

19 May 2021 
 
A MEETING of the PEOPLE COMMITTEE will be held VIA MS TEAMS, on 
THURSDAY 27 MAY 2021 at 9.30 am. 

 

 
LORRAINE SANDA 

Strategic Director (People) 
 

B U S I N E S S 
 

Page no. 
 

1. Apologies          - - 
 
2. Declaration of Interests        - - 
 Members should declare any financial or non-financial interests they have in any  
 item on this agenda, identifying the relevant agenda item and the nature of their  
 interest in accordance with the Councillors’ Code of Conduct.  A Declaration of  
 Interest form should be completed and passed to the Committee Officer. 
 
3. Confirm Minutes of Meeting of the People Committee held on 25  05 
 March 2021 (Copy herewith)    
  
4. Be the Future – Transforming the Secondary Curriculum – report by  08 
 Cathy Quinn, Interim Chief Education Officer  (Copy herewith) 
 
5 The Promise - Update– report by Margaret McIntyre, Service Manager 12 

(Copy herewith) 
 

6. Education Recovery  – report by Cathy Quinn, Interim Chief    16 
 Education Officer  (Copy herewith) 
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Updated March 2021 
 

 

      People Committee – Committee Members (Membership 8 - Quorum 4) 

  
Councillors        Wards      

Councillor Graham Lindsay (Convenor)  5 Clackmannanshire East SNP  

Councillor Les Sharp (Vice Convenor)  1 Clackmannanshire West SNP 

Councillor George Matchett, QPM  1 Clackmannanshire West LAB 

Councillor Darren Lee   1 Clackmannanshire West CONS  

Councillor Donald Balsillie  2 Clackmannanshire North SNP 

Councillor  Helen Lewis   2 Clackmannanshire North SNP 

Councillor Martha Benny  2 Clackmannanshire North CONS  

Councillor Kathleen Martin  5 Clackmannanshire East LAB 

 

Appointed Members (3) 

Rev Sang Y Cha  Church of Scotland 

George Marcinkiewicz  Roman Catholic Church 

Pastor David Fraser  Scottish Baptist Church 

 

The Council’s Religious Representatives (Appointed Members) only have voting rights on matters relating to the discharge of the 
authority’s function as education authority. 
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MINUTES OF MEETING of the PEOPLE COMMITTEE held via Video Conference (MS 
Teams), on THURSDAY 25 MARCH 2021 at 9.30 AM 
 
PRESENT 
 
Councillor Graham Lindsay (Convenor) 
Councillor Les Sharp (Vice Convenor) 
Councillor Donald Balsillie 
Councillor Martha Benny 
Councillor Darren Lee 
Councillor Helen Lewis 
Councillor Kathleen Martin 
Councillor George Matchett 
 
Mr George Marcinkeiwicz, Religious Representative, Catholic Church 
 
IN ATTENDANCE 
 
Lorraine Sanda, Strategic Director (People) 
Lindsay Sim, Chief Finance Officer  
Catherine Quinn, Chief Education Officer 
Lynda McDonald, Improving Outcomes Officer 
Michael Boyle, Improving Outcomes Business Manager 
Margaret McIntyre, Childrens’ Service Manager 
Elizabeth Hutcheon, Management Accountancy Team Leader 
Liz Thomson, Acting Head, Alloa Academy 
Carolyn Wyllie, Interim Chief Social Work Officer 
Sharon Robertson, incoming Chief Social Work Officer from 01/03/21 
Councillor Dennis Coyne 
Heather Buchanan, Solicitor (Clerk to the Committee) 
Gillian White, Committee Services 
 
 
PC(21)01 APOLOGIES 
 
None. 
 
 
PC(21)02 DECLARATIONS OF INTEREST 
 
None. 
 
 
PC(21)03 CONFIRM MINUTES OF MEETING HELD ON 26 NOVEMBER 2020 
 
The minutes of the Meeting of the People Committee held on 26 November 2020 were 
submitted for approval. 
 
Decision 
 
The minutes of the Meeting of the People Committee held 26 November 2020 were agreed as a 
correct record and signed by the Convenor.  
 
 
  

THIS PAPER RELATES TO 
ITEM 3 

ON THE AGENDA 
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PC(21)04 EDUCATION PERFORMANCE – POSITIVE DESTINATIONS  
 
   
The report, submitted by Lorraine Sanda, Strategic Director (People), provided an update on 
progress in relation to Positive Destinations across Clackmannanshire Council for 2020.  
 
Liz Thomson, Acting Head of Alloa Academy was in attendance to present information and 
answer questions on the ongoing work around positive destinations for children. 
 
Motion  
 
That the Committee agrees the recommendations set out in the report. 
 
Moved by Councillor Graham Lindsay.  Seconded by Councillor Martha Benny. 
 
Decision 
 
Having challenged and commented on the report, the Committee agreed to note the report and 
the progress that has been made over the past four years.  
 
 
PC(21)05 FINANCIAL PERFORMANCE 2020/21 DECEMBER OUTTURN  
 
The report, submitted by Lindsay Sim, Chief Finance Officer, provided an update on the financial 
performance for the People Directorate of the Council in respect of revenue spend for the 
current financial year, 2020/21. This was based on forecast information as at December 2020.  
 
Motion  
 
That the Committee agrees the recommendations set out in the report. 
 
Moved by Councillor Graham Lindsay.  Seconded by Councillor Les Sharp. 
 
Decision 
 
Having challenged and commented on the report, the Committee agreed to note: 
 
 the forecast General Fund revenue overspend relating to the People Directorate for the year 

of £2.370m;  

 that the impact of COVID has resulted in additional costs of £2.375m which will be offset by 
COVID funding where possible, and  

 delivery of planned savings in the year forecasted to achieve 96.1%.  
 
 
Caroline Wyllie withdrew from the meeting prior to the next item of business as she had a 
meeting with the Scottish Government.   

6



PC(21)06 BE THE FUTURE : PEOPLE - RESPOND, TRANSFORMATION AND  
  REDESIGN, UPDATE MARCH 2021  
 
The report, submitted by Lorraine Sanda, Strategic Director (People), reported on further 
progress on the Redesign and Transformation of the People Division. It also provided further 
narrative to Financial Performance December Outturn report which was also presented at the 
People Committee.  
 
 
Motion  
 
That the Committee agrees the recommendations set out in the report. 
 
Moved by Councillor Graham Lindsay.  Seconded by Councillor Les Sharp. 
 
Decision 
 
Having challenged and commented on the report, the Committee agreed to note the  
the update provided in the report. 
 
 
PC(21)07 CHIEF SOCIAL WORK OFFICER REPORT  
 
The report, submitted by Lorraine Sanda, Strategic Director (People), provided the People 
Committee with the Annual Report of the Chief Social Work Officer (CSWO) on the statutory 
work undertaken on the Council’s behalf. The report also provided an overview of regulation and 
inspection, and significant social policy themes current over the past year. The report was 
completed by the previous Chief Social Work Officer, Fiona Duncan, before she left 
Clackmannanshire in December last year.  
  
Motion 
 
That the Committee agrees the recommendations in the report. 
 
Moved by Councillor Les Sharp.  Seconded by Councillor Kathleen Martin. 
 
Decision 
 
The Committee agreed to note the contents of the CSWO Annual Report (Clacks). 
 
 
PC(21)08 THE PROMISE - UPDATE 
 
The report, submitted by Lorraine Sanda, Strategic Director (People), provided a further update 
to People Committee on The Promise and the latest actions underway in Clackmannanshire to 
ensure that the Council and its partner “Keep the Promise” to the care experienced community.  
  
Motion 
 
That the Committee agrees the recommendation set out in the report. 
 
Moved by Councillor Les Sharp.  Seconded by Councillor Martha Benny. 
 
Decision 
 
Having noted the latest information and having provided comment on the latest plans and 
developments, the Committee agreed to commit its ongoing support to the Promise. 
 
 
Ends 11:26 hours 
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CLACKMANNANSHIRE COUNCIL 

Report to People Committee 

 Date of Meeting: 27th May 

Subject: Be the Future – Transforming the Secondary Curriculum 

Report by: Cathy Quinn (Interim Chief Education Officer) 

1.0 Purpose 

1.1. To update Committee on the plans for the ‘Be the Future’ Transformation Project – 
‘Transforming the Secondary Curriculum.’ 

2.0 Recommendations 

It is recommended that the Committee notes and comments on the update provided 
in this report and by the Secondary Headteachers presentation at the Committee.  

3.0 Background 

3.1 As set out in the Clackmannanshire Be the Future Transformation Programme, the 
secondary schools across Clackmannanshire have been leading on a project to 
‘Transform the Secondary Curriculum’.  The overarching aims of the programme are 
to ensure that children and young people leave education skilled and well prepared 
for life, work and future learning, in support of Sustainable Inclusive Growth and 
improvements in Health and Wellbeing.    

3.2      The headteachers have been looking outwards at other models across Scotland and 
internationally, and have been actively engaging with leading thinkers on curriculum 
development, and COVID recovery.  They have been contributing to national 
developments, including with Professor Mark Priestly, the OECD Review, Columba 
1400 and with MCR Pathways.   The 2030 Vision Now: Beyond the School Walls, is 
explained in the Vlog – insert links.   

3.3      The schools are working collaboratively to ensure that there is an ambitious, 
challenging, and innovative curriculum  for our young people.   They are committed to 
providing a curriculum for all that: 

 

 continues to promote equity and the opportunity to attain  

THIS PAPER RELATES TO  
ITEM 4 

ON THE AGENDA 
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 offers many pathways and removes any barriers to our young people 
achieving their goals 

  promotes and supports a young person’s social, emotional, and mental 
wellbeing.   

3.4      Aligning elements of the school curriculum and adapting school day timings across all 
establishments will provide every young person in the Senior Phase with access to  
over 70 courses. 

3.5      In addition to this, the many advances made in extra-curricular with the online 
learning offer, including with the Regional Improvement Collaborative, means that 
every young person in Clackmannanshire can access the number and range of 
qualifications they want and need.   

3.6 In addition to the more traditional range of subjects, the schools have been 
collaborating on a, leadership and wellbeing programme. Developing a range of 
strategic partners, underpinned by a shared values based approach, means that the 
strong curricular offer is being enhanced by wellbeing support, personal development 
and leadership opportunities.  Partners, including, Columba 1400, MCR Pathways, 
SFA, Wellbeing Scotland and Duke of Edinburgh bring another dimension to the 
experiences open to our young people.  This builds on many of the opportunities 
afforded through the Scottish Attainment Challenge Fund, and will support the 
Service in maximising funding opportunities and realising any potential financial 
benefits.   

3.7 Engagement with staff, Parent Councils, young people and parents and carers is 
ongoing in each establishment.    As the transformation project continues, ongoing 
engagement will be crucial to releasing the potential to develop innovative solutions.  
The project needs to be future oriented and adapt to changing circumstances and 
need. The focus will continue to focus on ‘new models’ and how this can enhance the 
current curriculum pathways and improve the offer for all children and young people 
in Clackmannanshire.   The Vlog will act as an introduction to the aims and principles 
of the ongoing transformation  and will be used to publicise a joint inter-school 
collaboration event planned for September/October 2021 

 

4.0   Sustainability and Resource Implications                                                                                    

Financial Details 

            
Staffing 

There are no implications for staffing arising from this report. 

5.0  Exempt Reports          

5.1     Is this report exempt?      Yes   (please detail the reasons for exemption below)   No 
 
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6.0 Declarations 
 
The recommendations contained within this report support or implement our 
Corporate Priorities and Council Policies. 

(1) Our Priorities (Please double click on the check box ) 

Clackmannanshire will be attractive to businesses & people and  
ensure fair opportunities for all    
Our families; children and young people will have the best possible 
start in life   
Women and girls will be confident and aspirational, and achieve 
their full potential   
Our communities will be resilient and empowered so 
that they can thrive and flourish   
 

(2) Council Policies (Please detail) 

Be the Future Corporate Plan 2018-22 

Local Outcomes Improvement Plan 

 

7.0 Equalities Impact 

7.1 Have you undertaken the required equalities impact assessment to ensure 
that no groups are adversely affected by the recommendations?  
 Yes      No  

8.0 Legality 

8.1 It has been confirmed that in adopting the recommendations contained in this 
 report, the Council is acting within its legal powers.  Yes      No  

 

9.0 Appendices – Vlog Link (to be provided at the meeting) 

10.0 Background Papers  

Be the Future Corporate Plan 2018-22 

Local Outcomes Improvement Plan 

 

11.0 Have you used other documents to compile your report?  (All documents must be 
kept available by the author for public inspection for four years from the date of meeting at 
which the report is considered)    
Yes  (please list the documents below)   No  
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Approved by 

NAME DESIGNATION SIGNATURE 

Cathy Quinn  Interim Chief Education Officer  

 

Lorraine Sanda Strategic Director (People) 
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CLACKMANNANSHIRE COUNCIL 

Report to People Committee 

 Date of Meeting:  27 May 2021 

Subject:  The Promise - update 

Report by: Margaret McIntyre, Service Manager  

1.0 Purpose 

1.1. To update the People Committee of the on-going developments of 
Clackmannanshire’s commitment to the transformational programme of the 
Independent Care Review and The Promise. 

2.0 Recommendations 

2.1. It is recommended that the People Committee: 

2.2. Notes this update; 

2.3. Provide comment on the latest plans and developments; 

2.4. Maintains commitment to the transformation change programme of the 
Promise. 

3.0 Considerations 

3.1. This is the second early stage report to the People Committee that seeks to 
track the progress of the Clackmannanshire’s commitment to Keep the 
Promise.  Members shall be aware that the first report was submitted to 
Committee on the 25th March 2021.This report seeks to build on the previous 
report adding new key updates that highlight a number of important 
developments. 

3.2. The Corra Foundation confirmed at the end of March 2021 that 
Clackmannanshire Council were successful in their bid to secure £50,000 
maximum grant funding.  This funding is to create local capacity to develop 
the transformational change of the Promise.  A range of options are currently 
being explored to plan the recruitment of a post that shall work with the cross 
party leadership group of Promise Keepers to drive forward the partnership 
work of the Promise. 

THIS PAPER RELATES TO  
ITEM 5 

ON THE AGENDA 
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3.3. Clackmannanshire People Directorate, working with the Promise Team, aim 
to be an early adopter of the important cross cutting approach - the Human 
and Economic Cost Modelling (HECM) - articulated in the Promise output 
report, ‘Follow the Money’:   Clackmannanshire faces the same challenges 
evidenced in the Promise across Scotland.  We are spending a high 
proportion of our budget on acute and late intervention on a small group of 
children and young people with the most complex needs.  The budget 
pressures are a considerable challenge.  In contrast, while there is 
commitment and investment to promote a broad range of early help services, 
for a larger proportion of the population, relative to the spend of acute 
services, often out-with-area, there is a need to radically shift the balance of 
spend to greater investment in early intervention.  Thus, Clackmannanshire 
People Directorate has strong aspirations to try to ethically and safely shift a 
greater proportion of spend further upstream to early intervention with a 
particular focus in the early years.  This is a developing work stream, which is 
also strongly aligned to Clackmannanshire’s pioneering work with the Scottish 
Government in respect of developing a Wellbeing Economy. 

3.4. Work to Keep the Promise between 2021 and 2030 will be shaped by a series 
of three Plans, each lasting for three years outlining the priorities and action 
across that period.  Each Plan will build on the progress made by the one 
before it to make sure transformational change happens across the 
Independent Care Review’s conclusions.  On the 31 March 2021 the first 
national Promise Plan 21-24 was published. .  Driving the Plan 21-24 will be 
a Change Programme that shall outline who and what need to work together 
to drive towards the changes needed in the Plan 21-24.  The Change 
Programme will detail a set of shorter-term targets and outcomes that should 
be concluded by 2024.  The Change Programme is scheduled to be published 
in May 2021.  The outputs required in respect of the Change Programme shall 
be carefully considered and mapped in respect of Clackmannanshire and this 
work shall be reported to the People Committee as Promise Tracked Update, 
Report 3.   

3.5. The national Promise Plan 21-24 has Five Priority Areas: 

- A good childhood 

- Whole family support 

- Planning 

- Supporting the workforce 

- Building capacity. 

3.6  Clackmannanshire People Directorate shall ensure the next iteration of the 
developing Children’s Services Plan 2021-2023 and the Corporate Parenting 
Plan 2022-2024 shall be locally driven with strong alignment to the Promise 
Plan 21-24. 
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3.7 Clackmannanshire’s thriving Participation & Advocacy Groups – Oor Clacks 
Voices - have met to explore what the Promise means to Clackmannanshire’s 
care experienced community.  Oor Clacks Voices shall continue to have a 
strong voice, alongside the broader care experienced community, to work as 
equal partners with the cross party leadership group, and the Corporate 
Parenting Board to co-deliver the local priorities and plans, as the first phase 
of the ten year transformational journey. 

4.0 Sustainability Implications 

4.1. These shall emerge and develop as the change program develops. 

5.0 Resource Implications 

5.1. Financial Details 

5.2.  Corra Foundation grant award of £50,000 shall be used to build capacity from 
2021-2022.             
 

5.3. Staffing 

There are no implications for staffing arising from this report. 

6.0 Exempt Reports          

6.1. Is this report exempt?    Yes   (please detail the reasons for exemption below)   No X
  

7.0 Declarations 
 
The recommendations contained within this report support or implement our 
Corporate Priorities and Council Policies. 

(1) Our Priorities (Please double click on the check box ) 

Clackmannanshire will be attractive to businesses & people and  
ensure fair opportunities for all    
Our families; children and young people will have the best possible 
start in life  X 
Women and girls will be confident and aspirational, and achieve 
their full potential  X 
Our communities will be resilient and empowered so 
that they can thrive and flourish  X 
 

(2) Council Policies (Please detail) 
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7.0 Equalities Impact 

7.1. The transformation change programme of the Promise and the Plan 21-24 
directly addresses the history of inequality and negative outcomes often faced 
by the care experienced community.   

 

8.1 Have you undertaken the required equalities impact assessment to ensure 
that no groups are adversely affected by the recommendations?  
 Yes      No X 

9.0 Legality 

9.1 It has been confirmed that in adopting the recommendations contained in this 
 report, the Council is acting within its legal powers.  Yes      No  

10.0 Appendices  

 None. 

11.0 Background Papers  

11.1 Have you used other documents to compile your report?  (All documents must be 
kept available by the author for public inspection for four years from the date of meeting at 
which the report is considered)    

Yes X (please list the documents below)   No  

11.2 The Promise – update report to People Committee 25 March 
2021(https://www.clacks.gov.uk/document/meeting/264/1064/6958.pdf).   

11.3 The Promise Follow the Money  (https://www.carereview.scot/wp-
content/uploads/2020/02/Follow-the-money.pdf) 

11.4 The Promise Plan 21-24  
 (https://thepromise.scot/plan-21-24-pdf-spread.pdf) 

Author(s) 

NAME DESIGNATION TEL NO / EXTENSION 

Margaret McIntyre Service Manager 01259 225021 

Approved by 

NAME DESIGNATION SIGNATURE 

Lorraine Sanda Strategic Director (People) 
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CLACKMANNANSHIRE COUNCIL 

Report to People Committee 

Date of Meeting: 27th  May 2021 

Subject:  Education Recovery 

Report by: Cathy Quinn (Interim Chief Education Officer) 

 

1.0  Purpose 

The purpose of the paper is to: 

 update the People Committee on remote learning progress during Covid 
lockdowns 

 share the plans for Education recovery of learning. 

 

2.0  Recommendations  

It is recommended that the People Committee note and comment on the contents of 
this paper. 

 
3.0  Background  

3.1 The Covid-19 pandemic has been hugely disruptive to education globally. In Scotland 
it has twice necessitated the closure of schools – except to vulnerable children and 
young people and children of key workers – from March to July, 2020 and from 
January, 2021.  

3.2 Remote learning was established during the two periods of lock-down and robust 
quality assurance has taken place to evaluate the impact of COVID and identify the 
successes/challenges of remote learning in our establishments (see Appendix 1). 

3.3 In December 2020, the First Minister announced that most children and young 
people would learn remotely, rather than in school buildings. During the weeks 
beginning 1 March 2021, Education Officers engaged in professional dialogue with all 
primary schools (P4-7 focus) and specialist provisions across the local authority to 
identify what was working well, understand the challenges and provide support where 
required.  

3.4 It is recognises that although there were many challenges, there were many positive 
outcomes too.  The opportunity to reflect on practices which school staff, children and 

THIS PAPER RELATES TO  

ITEM 6 
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young people have learnt to do differently to ensure that the way we lead and the 
way we support learning moving forward meets the needs of our schools, families 
and communities. 

4.0  Considerations 

4.1 The report at Appendix 1 provides an overview of finding from the quality assurance 
process, with a particular focus on the delivery of remote learning.  It particularly 
highlights how: 

 All schools have used feedback from learners and parents/carers to help 
shape the model of remote learning being offered. 

 The increase is staff skills and confidence in digital learning and teaching. 
 The Pro-active measures, involving all staff, taken to contact families to 

identify barriers to participation and engagement, assess wellbeing and offer 
support.  

 Schools have been sensitive to the circumstances of all parents and carers, 
recognise the contributions they can make and empower them to have their 
say in their children’s learning experiences.  

 

4.2 Feedback from schools indicates that the impact that the pandemic and the associated 
measures and restrictions have had and the experiences and lessons learned will allow 
whole school communities to ‘build back bigger and better.’  

 
4.3 The quality assurance process has identified considerations in relation to future planning for 

education recovery.  In particular it highlights the need to: 

o Build on existing good practice to continue to support the health and wellbeing of 
learners and their families, staff and the school community. 

o Provide ongoing opportunities for staff to enhance their digital literacy skills and 
embed digital technology in the curriculum. 

o Continue making use of Google classroom to make connections and support 
learning both in-school and at home. 

o Ensure play led learning approaches are embedded in the curriculum. 

5.0 Next Steps 

5.1 Appendix 2 outlines the planned approach for recovery based on our evaluations, 
feedback and research of effective practice nationally and internationally. A strategic 
approach to raising attainment and achieving excellence and equity will consider the 
additional requirements and support needed to address the impact of Covid 19 on 
interrupted learning and disconnection from school. 

5.2  The approaches and interventions will be refined to enhance and tailor central 
support to meet the specific needs of individual establishments, classes and groups 
of children and young people will be the focus for accelerating recovery.  

5.3 The strategic approach (Appendix 2) will take into consideration the following; 

o Targeted support to close the poverty related attainment gap 
o Focussed improvements across Literacy, Numeracy and Health and Well-Being 
o Alignment of strategic outcomes within NIF, PEF and SAC 
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5.4 Continuous review and development may require a more responsive approach as 
ongoing data capture and analysis may identify development needs that were not 
apparent. The strategic plan will need to be agile in its response to this. 

 

6.0  Sustainability Implications  

6.1  N/A 

 

7.0  Resource Implications  

7.1  N/A 

 
8.0  Exempt Reports  

8.1  Is this report exempt?      Yes           (please detail the reasons for exemption below)         

     No 

 

 

9.0 Declarations  

The recommendations contained within this report support or implement our 
Corporate Priorities and Council Policies.  

(1) Our Priorities (Please double click on the check box) 

Clackmannanshire will be attractive to businesses & people and ensure 
fair opportunities for all. 

Our families; children and young people will have the best possible start 
in life 

Women and girls will be confident and aspirational, and achieve their full 
potential 

Our communities will be resilient and empowered so that they can thrive 
and flourish  

The Council is effective, efficient and recognised for excellence 

 

(2) Council Policies (Please detail)  

None  

 
10.0  Equalities Impact 

10.1  Have you undertaken the required equalities impact assessment to ensure that no 
groups are adversely affected by the recommendations? 

x 

 

X 

X 
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Yes  No 

 

11.0  Legality 

11.1  It has been confirmed that in adopting the recommendations contained in this report, 
the Council is acting within its legal powers. 

Yes  No 

 
 
12.0  Appendices 

 
12.1  Please list any appendices attached to this report. If there are no appendices, please 

state "none". 
 
 Appendix 1  Overview of Practice in Remote Learning 

Appendix 2    Our Strategic Approach to Raising Attainment and Achieving 
Excellence and Equity (Draft Outline) 

13.0  Background Papers 

 

13.1  Have you used other documents to compile your report?(All documents must be kept 
available by the author for public inspection for four years from the date of meeting at 
which the report is considered) 

 
Yes  No 

AUTHOR(S) 

NAME DESIGNATION TEL NO / EXTENSION 

Lynne McBain Improving Outcomes Team 
Leaders 

 

 

 

NAME DESIGNATION SIGNATURE 

Cathy Quinn Interim Chief Education Officer 

 

Lorraine Sanda Strategic Director (People) 

 
 

 

x 

X 

X 
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Overview of Practice 

in Remote Learning 

Clackmannanshire Council 
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“The experience and lessons learned through 

periods of remote learning will allow us as a 

school community to build back bigger and 

better.”  

Headteacher 
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3 
 

Introduction 

In December 2020, the First Minister announced that most children and young people would learn 

remotely, rather than in school buildings. This period of remote learning would be in place for the majority 

of children and young people until Monday 15 March. For children and young people in secondary a model 

of blended learning would remain until the return of in-school learning from 19 April. 

As an Education Service it was important to identify what was working well, understand the challenges and 

provide support where needed.   

 

A supportive model of engagement, underpinned by Education Scotland guidance and key expectations set 

out in HGIOS4, was developed to; 

 

 gain robust knowledge and understanding of remote learning in our schools 

 support the quality and effectiveness of remote learning now and in the future as we move to recovery  

 provide opportunities to share effective practice  

 provide information to HTs and schools which will support quality improvement and self-evaluation 

 inform the development of a self-improving system model within Clackmannanshire which is 

underpinned by the Empowerment agenda 

This report provides an overview of local authority practice focusing on the delivery of remote learning. It 

contains comments made by senior leadership teams during discussions with education officers to help 

illustrate some of the work taking place. 
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Model of Engagement with Schools 

During the weeks beginning 1 March 2021, Education Officers engaged in professional dialogue with all 

primary schools (P4-7 focus) and specialist provisions across the local authority.  

The professional dialogue was based around 7 themes of remote learning: 

 Model of remote learning, including learning, teaching and assessment 

 Health and Wellbeing (staff, learners, families) 

 Quality Assurance 

 Meeting Learner’s Needs 

 Learner Voice 

 Parent/Carer Voice 

 Local Authority Support/Guidance 

 

The quadrant below was used to structure the professional dialogue:  

What did you start during remote learning that you 

want to stop? 

What have you stopped during remote learning 

that will not restart? 

What did you start during remote learning that you 

want to continue? 

What have you stopped during remote learning 

that will restart? 

 

 

Evaluation feedback from participants was gathered to review the process and will help inform the future 

development of our self-improving system.  
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Findings 

Model of Remote Learning 

 

 

 

All schools have used their previous experience well from the first lockdown in March 2020 to develop 

positive strategies for remote learning. Headteachers report increased communication has contributed to a 

shared understanding across the school community of remote learning models. 

In most schools, staff plan collegiately to ensure a 

consistency of approach to remote learning. In a 

few cases, remote learning guidance, with clear 

expectations, was created and agreed by staff to 

ensure a consistency of approach.  

Curriculum and Learning 

A clear focus on health and wellbeing is prioritised in all 

schools along with learning in literacy and numeracy. In 

addition, optional learning tasks within other curricular 

areas are also provided. A few examples to note include 

STEM, French and German. A few schools provide whole-

school learning contexts or open ended tasks to support 

families with children at more than one stage to learn 

together. 
 

There is recognition across almost all schools, that a balance between online, digital learning and non-

digital activities is important. Examples include interactive live lessons, pre-recorded sessions, play based 

activities and encouraging learning to take place outdoors. Whilst children and young people are provided 

with a range of remote learning activities, the balance of live learning, independent activity and pre-

recorded lessons varies from school to school. The majority of schools are delivering live learning and 

almost all are offering live check-ins.  

 

 

 

 

 

 

 

“Our model of remote learning was very much based on what we had learned from 

previous lockdown. It evolved over time. Regular communication and feedback 

allowed us to make adaptations to suit the needs of our children and families.”  

Headteacher 

“A culture and ethos of empowerment has provided 

opportunities for collaborative planning, learning, 

teaching and assessment in a coherent way.” 

Headteacher 
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In schools where pre-recorded lessons are provided and available for 

children to access anytime headteachers have reported positive feedback 

from children, parents and carers. It has been noted that this approach 

supports learners to revisit key teaching, practise skills and consolidate 

learning. It also supports parents and carers to balance work commitments 

as it allows learning to take place at a time that best suits the needs of 

individuals and their families.  

Almost all schools provide an overview of learning, in the 

format of weekly or daily timetables for families. In 

contrast to the first lockdown, tasks were very much aimed 

at progressing pupil learning. It was noted by some 

headteachers that this approach has led to increased 

engagement.  

 

Engagement 

All schools have developed approaches to track and monitor levels of engagement and use this information 

to identify learners and their families who are not engaging. Headteachers report that pro-active measures, 

involving all staff, are taken to contact families to identify barriers to participation and engagement, assess 

wellbeing and offer support. Some examples include, making physically distanced doorstep visits,  

identifying support staff to maintain regular contact with groups of 

learners and offering part-time/in-school provision to those struggling 

to engage with remote learning.  

 

Almost all schools provide regular live check-ins with learners. In a few 

schools, opportunities for regular weekly 1-1 check-ins are scheduled 

for children to engage directly with their teacher, talk about their 

learning and celebrate achievements. Feedback from parents and 

carers indicates that regular 1-1 check-ins is supportive and very much 

valued. 

Innovative and creative approaches to engaging children and 

their families are evident in all schools. Some examples to note 

include offering virtual school trips, inviting special guests to 

‘live’ google meets, organising live virtual scavenger hunts and 

holding whole school assemblies. It has been noted that this 

has resulted in significantly higher levels of engagement 

compared to previous lockdown. 

 

 

 

 

 

 

 

 

 

 

“Tasks were very much 

aimed at progressing 

pupil learning.” 

Headteacher 

“I think the recorded lessons 

are better than the teacher 

talking because I can listen 

to it again and again.” 

Pupil 

“Virtual family cook along sessions to 

place weekly which allowed us to 

continue building strong relationships 

with families that would sometimes be 

hard to reach.” 

Headteacher 

“We planned learning activities to support and increase 

engagement of all, taking into account family and community 

contexts including the offer of live virtual scavenger hunts, 

bingo, crazy hair day and distributing home learning packs.” 

Headteacher 

“We organised virtual school trip to NASA 

for our learners and involved them in the 

process from organising their packed 

lunch to arriving at the destination. These 

are trips that we would never have 

dreamt of taking our children on.” 

Class Teacher 
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Assessment Approaches 

Headteachers report that most of their teachers are using a range of approaches to provide regular 

feedback to learners. Approaches include written feedback, voice recorded feedback and feedback during 

discussion sessions as part of live learning.  

It was noted that in most cases assessment and tracking 

meetings had been suspended. Headteachers report that it is 

difficult to judge how much support learners receive at home 

and therefore, how much they are able to do independently. 

Schools are aware that when children return to school 

assessing children’s progress during remote learning will be a 

focus. 

 

Health and Wellbeing 

 

 

All schools recognise and are sensitive to impact that the pandemic and the associated measures and 

restrictions, such as social distancing and school closures, have had on the mental wellbeing of many staff, 

children and their families. Headteachers describe a wide range of approaches that have been adopted to 

support the health and wellbeing of staff, children and their families. The sense of ‘family’ is evident in 

many schools; relationships are positive and supportive, founded on a climate of mutual respect within a 

strong sense of community and shared values. A number of schools deliver whole school assemblies which 

provide opportunities for children and their families to interact with the wider school community.  

 

 

 

 

 

 

 

 

 

 

In some schools, additional virtual classrooms have been created 

to allow children to engage in learning with their peers. The use 

digital platforms, such as ‘Jam board’, for groups of children to 

share and engage in learning with their peers are embedded in 

practice in a number of schools.  

 

 

“We shifted from mainly praise oriented 

comments before quickly moving on to 

providing feedback which is positive, related 

to success criteria and provides opportunities 

for sharing next steps.” 

Headteacher 

“Health and wellbeing was our priority throughout.” 

Headteacher 

“Our learning assistants make 

regular phone calls to families to 

check-in and provide support 

where required.” 

Headteacher 

 

“Whole school assemblies allow us to share 

good news stories and celebrate the 

achievements of children both learning in 

school and remotely from home.”  

Headteacher 
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All schools recognise the importance of supporting staff wellbeing. Many report challenges of working 

remotely, initial anxieties and confidence of staff in the use of digital platforms and their application and 

delivering live/recorded learning. Some headteachers highlight that this is particularly challenging for staff 

with caring responsibilities or young children of their own to support with home learning. In addition, most 

headteachers report that staff are overwhelmed by the volume and timing of information given and find it 

challenging to review the amount of online content available.  

It was noted that headteachers have a clear 

focus on maintaining positive and regular 

communication with staff. All schools are 

sensitive to personal and professional challenges 

and respond supportively and appropriately. 

Opportunities for staff to raise issues and share 

concerns are readily available and welcomed. 

Staff provide peer support for one another 

through virtual staffrooms, catch-ups, sharing of 

resources and signposting to useful advice to 

help maintain their health and wellbeing.  

To support staff health and wellbeing some schools have introduced 

device free afternoons, implemented themed approaches to learning and 

teaching to reduce workload and ensured in-school days are kept to a 

minimum.  

 

Quality Assurance 

 

 

 

 

In the majority of schools, Clackmannanshire’s Remote Learning 

Guidance is used to assure the quality of remote learning. In a few 

cases, schools have created their own document which suits their 

context and continues to reflect national and local advice. This supports 

discussions with staff, helping to achieve higher levels of consistency in 

children’s and young people’s experience of remote learning.  

There is a strong focus on collegiate 

planning and providing opportunities 

to share effective practice/strategies 

in most schools. In most schools, 

senior management teams monitor 

and evaluate learning and teaching 

through learning visits to Google 

classrooms. 

 

 

 

““To support mental health and bring 

the whole school community together 

we held a virtual coffee morning.”  

Headteacher 

”Teaching staff meet regularly to reflect on the previous week, identify next steps and 

action points for the following week. There is a strong emphasis on critical evaluations 

and empowering staff.”  

Headteacher 

“Our quality assurance 

model involves 

monitoring and 

evaluating all recorded 

lessons.” 

Headteacher 
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Meeting Learner’s Needs 

All schools describe the arrangements they have in place to ensure that learning is accessible and meets 

the needs all children. Headteachers report that in planning learning, staff take into account that some 

children may find it challenging to complete activities virtually and consequently, provide bespoke learning 

packs. There are other positive examples of schools adapting learning in a variety of ways. These include 

providing a choice of topics to reflect children’s and young people’s interests, signposting learning 

assistants to support  individuals/groups of learners and organising virtual classrooms for identified groups 

of children to meet and work together on specific tasks. In one school, individual children’s needs are 

supported through innovative use of active learning; engagement in school greenhouse and gardening 

tasks.  

 

 

 

 

 

 

 

In the majority of schools, headteachers report that tasks, activities and links to resources are effectively 

differentiated and provide appropriate challenge for all learners. Examples of this include ‘chilli challenges’ 

where teachers provide a range of activities, 

graded by difficulty, for children to choose 

from. In a few schools, differentiated 

learning is organised into virtual break out 

rooms and learning assistants support or 

lead ‘live’ lessons. 

 

Schools deploy specialist and support for learning staff 

in a range of ways to help meet children’s and young 

people’s needs. This includes supporting teachers to 

adapt learning and digital packages. There is 

a mechanism in place, in most schools, with the Support 

for Learning Teacher (SfLT) to ensure that individual 

learners’ and families’ needs are supported.  

 

 

 

 

 

 

 

.  

.  

.  

“Our SfLT created a Bitmoji classroom to support 

individual learners. She meets regularly with CTs 

and LAs to provide advice, guidance and upskilling 

opportunities to ensure we meet the needs of all 

our learners.” 

Headteacher 

“We offered drop in Literacy and 

Numeracy surgeries to support the 

learning needs of all our children.” 

Headteacher  

  

“Music therapy sessions were 

offered virtually for groups of 

learners.” 

Headteacher 
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Learner Voice 

Schools recognise the benefits and contributions children can make and empower them to have a say in the 

quality of their learning experiences. Most schools use a range of methods to gather feedback from 

children about their experiences of remote learning. Common approaches include discussions with 

teachers, surveys and virtual drop-ins, enhanced by digital technology, to gather views. In a few schools, 

pupil council groups continue to be a key forum for children to share their views. In one school, the 

headteacher holds learner focus groups to help shape improvement planning and changes going forwards 

out of lockdown. These groups provide helpful feedback about how children are feeling, concerns about 

their wellbeing and their views about approaches to remote learning and teaching. 

 

Parent/Carer Voice 

Schools are sensitive to the circumstances of all 

parents and carers, recognise the contributions they 

can make and empower them to have their say in their 

children’s learning experiences. Headteachers report 

an increase in the range and frequency in which parent 

and carers views are gathered. Common approaches 

include: surveys; focus groups; emails; newsletters; 

and social media. Schools continue to hold Parent 

Council meetings and are making good use of their 

Parent Councils to gather useful feedback. In a 

few schools, headteachers are in regular communication with Parent Council Chairs. In addition, a few 

schools provide regular opportunities for parents to meet online with the headteacher or other members of 

the senior leadership team to share their views and voice any concerns.  

 

Greater use is being made of technology, such as Google forms to seek parental views. As a result, most 

schools are reporting that parents often respond better and more regularly than previous requests for 

feedback. 

 

Feedback 

All schools have used feedback from learners and parents/carers to help shape the model of remote 

learning being offered. Feedback from parents and carers indicates that they are concerned about the 

amount of screen time their children are exposed to during remote learning and the impact this has on 

their health and wellbeing. Most schools addressed this through providing increased outdoor activities and 

promoting physical activity. It was noted, that the learning experiences and support provided by the PE and 

Sports Development Team was invaluable. In a few schools, device free afternoons were introduced.  

 

In one school, parental feedback indicated that they would appreciate 

sessions on how to support their children in Numeracy. To address 

this, the Numeracy Improving Outcomes Principal Teacher supported 

the school to deliver virtual workshops focusing on addition and 

subtraction strategies at Early, First and Second Level. The school 

reports that feedback from parents/carers was extremely positive. 

Staff report that feedback from learners and parents is helping to 

improve the quality of remote learning and meet the needs of all.  

“There are regular opportunities for open and 
honest communication with parents through “you 
said, we did”  and with phone calls and emails.” 

Headteacher 
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Local Authority Support 

 

 

 

Schools acknowledged the support of the local authority and commented on the many areas that were 

supportive during these challenging times. Professional learning, guidance documents and regular updates 

were highlighted as being particularly effective.  

 

Local authority ‘Remote Learning Guidance’ and 

supplementary documents support staff responsible for the 

planning, implementation and quality assurance of remote 

learning.  

Headteachers report that these were supportive and helpful 

documents for staff that guided quality assurance and were 

flexible enough to adapt to context.  

 
 

The majority of headteachers spoke highly about the short, easily 

accessible training available on Clacks Academy. They reported that this 

has supported staff to revisit strategies and enrich learning e.g. R4L 

modules, COVID recovery. In addition, the Leaders of Digital Learning 

professional learning event facilitated by Tablet Academy was well received 

by the majority of schools. Feedback from staff indicates that the sessions 

had a positive impact on the digital literacy skills of staff. 

 
 

Schools recognised the support of Clackmannanshire’s Educational 

Psychology Service. It was noted that the telephone consultation service 

and mental health and wellbeing directory site was extremely helpful in 

supporting the health and well-being of staff, children and their families 

during these particularly difficult times.  

 

Challenges 

Headteachers report huge successes during the period of remote learning, including increased opportunities 

for collaborative planning, learning, teaching and assessment, enhanced teacher autonomy and the 

continued development of positive and supportive relationships across the whole school community. 

However, along with these successes there have been many challenges as indicated below. 

 

Devices and Connectivity 

 Received fewer devices than requested. 

 IT issues in relation to getting other professionals access virtual TACs.  

 Access to secure email when reporting/recording confidential information/CP concerns. 

 Not all CTs had appropriate hardware/broadband at home to support remote learning. 

 Digital platform for children’s hearings was significantly challenging due to broadband issues.  

“Access to training opportunities and sharing of practice has allowed the staff to feel 

empowered to use innovative and creative approaches to engagement.” 

Headteacher 
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Delivery of Remote Learning 

 Level of digital skill, knowledge and understanding caused relatively high levels of anxiety for a 

few members of staff. Staff feeling that they had to be available 24/7 to support learning. 

 Managing the balance between teaching in class (some pupils) and offering live lessons for those 

at home.  

 An understanding of the circumstances and available resources within home settings required to 

complete remote learning activities/tasks. 

 Monitoring and quality assuring if tasks have been completed independently or with support 

from parents/carers. 

 Balancing Health and Wellbeing vs Quality Assurance. 

 Virtual Etiquette - some learners struggled on line as they would have face to face. 

 Engagement of some learners; the vast majority have engaged to some degree, but a few who 

had previously struggled continued to do so. 

Health and Wellbeing 

 Being sensitive to personal and professional challenges of staff and responding supportively 

and appropriately. Some staff were very open about their HWB for others it was about 

recognising changes and trying to find the cause. 

 Staff anxieties around COVID-19 and potential to contract are high due to the children’s lack of 

understanding of social distancing, they perceive heightened risk.  

 Building relationships within the staff team with so many new members of staff. 

 Impact of COVID-19 on families is reflected in increased numbers of children on Child Protection, 

Looked After Children, referrals to Children’s Reporter and CAMHS. 

 Partner agencies are overwhelmed and unable to do ‘home’ visits under current restrictions – 

concern that welfare issues are being masked and schools are taking on increased responsibility 

for welfare concerns. 

 Family anxieties and supporting them to manage change virtually. Families initially overwhelmed 

by tasks provided.  

 Supporting Families HWB is challenging.   

 Monitoring the amount of screen-time staff and pupils are exposed to. 

 Some children experience less of a routine at home and therefore families experienced 

difficulties without support of school.  

 

Meeting Learner’s Needs 

 Virtual platforms/whole class google meets not suited to meet the needs of all learners. 

 Supporting issues such as heightened anxiety and social communication remotely. 

 Speech and Language Therapy environment development no longer able to progress due to 

restrictions. 

 CAMHs - responsive at critical point but waiting list situation highly stressful for many families. 

 

Local Authority 

 Digital professional learning opportunities would have been more beneficial if provided sooner.  

 Some guidance/updates provided later than was helpful. 

 Greater transparency in regard to why particular information/data had to be gathered. 

 Information held in different places. Would be helpful to streamline to a single point that 

provided a notification when an updated was provided or a new item uploaded. 

31



 

13 
 

Building Back Bigger and Better 

 

 

 

 

 

 

Feedback from schools indicates that the impact that the pandemic and the associated measures and 

restrictions have had and the experiences and lessons learned will allow whole school communities to ‘build 

back bigger and better.’  

 

Due to the success of a number of things that started during remote learning, it was noted that schools will 

continue to implement and develop these as part of future planning. 

 

Feedback suggests that moving forward schools plan to; 

 Build on existing good practice to continue to support the health and wellbeing of learners and their 

families, staff and the school community. 

 Continue to build on and strengthen relationships within the whole school community. 

 Offer to hold Staged Intervention meetings online to allow parents/carers and specialists to attend 

more readily. 

 Embed digital technology in the curriculum. 

 Continue making use of Google classroom to make connections and support learning both in-school 

and at home. 

 Post lessons and video recordings of mini lessons on Google Classroom for children learning in-class to 

support and extend differentiation. 

 Create ‘How to …..’ videos for parents and carers to support their child’s learning. 

 Develop opportunities, enhanced by digital tools to collect regular and timely feedback from children 

and their families. 

 Embed the ‘we said, you did’ approach which has been highly successful. 

 Continue to build on the collaborative responsibility and leadership of all staff. 

 Continue to build on and develop an empowered staff team that grows stronger and more confident, 

working in partnership to lead learning and teaching that achieves excellence and equity for all 

learners. 

 Enhance opportunities for staff to collegiately plan for effective learning, teaching and assessment to 

ensure a consistency of approaches. 

 Offer more opportunities for virtual staff meetings and development sessions. 

 Provide ongoing opportunities for staff to enhance their digital literacy skills. 

 Ensure play led learning approaches are embedded in the curriculum. 

In addition, there was recognition in most schools that some things had stopped during remote learning 

that would restart when in-school learning returns, including assessment and tracking meetings, after 

school clubs and parent workshops/evenings. 

 

“It was a positive experience and a good opportunity to reflect on what went 

well with remote learning and how things can be taken forward.” 

Headteacher 
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 Learning, Teaching and Assessment 

 
Appendix 2 

Education Recovery 
Our Strategic Approach to Raising Attainment 

and Achieving Excellence and Equity  
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The Covid-19 pandemic has been hugely disruptive to 

education. It has twice necessitated the closure of 

establishments – except to vulnerable children and young 

people and children of key workers – from March to July, 

2020 and from 4 January, 2021. 

Establishments are also going to be under significant 

pressure as they work to put children and young people’s 

mental wellbeing at the forefront while helping them to 

get their learning back on track. They are likely to face 

challenges settling children and young people back into 

routines, supporting them through pandemic-related 

anxieties, managing behaviour and re-establishing the 

relationships that enable them to flourish. 

Children and young people will have had very different experiences of education during periods of 

remote learning. Thanks to the continued professionalism and efforts of our teachers across 

Clackmannanshire, many children have been able to keep learning while staying at home. The 

resourcefulness and range of responsibilities taken on by teachers and school leaders during the 

pandemic has been inspiring. However, some will have struggled without internet access, or in 

homes where parents were juggling full time jobs with home education. 

We recognise that we must not rush headlong into a route 

march back to the past but take this opportunity to question 

aspects which are not working and reflect on practices which 

school staff, children and young people have learnt to do 

differently to ensure that the way we lead and the way we 

support learning moving forward meets the needs of our 

schools, families and communities. 

 

 

 

 

 

 

 

 

Progress for 
individuals, 

families, 
communities 

Connection with 
families and 
communities  

Health and 
Wellbeing 

   Introduction 
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This Strategic Approach to Raising Attainment and Achieving Excellence and Equity 

builds on our improvement journey. It is based on our evaluations and feedback and research of 

effective practice nationally and internationally and considers the additional requirements and 

support needed to address the impact of Covid-19, on interrupted learning and disconnection from 

school. 

Our approaches and interventions will be refined to enhance and tailor central support to meet the 

specific needs of individual establishments, classes and groups of children and young people will 

be the focus for accelerating recovery.  

The strategic approach takes into consideration the following; 

o Targeted support to close the poverty related attainment gap 

o Focussed improvements across Literacy, Numeracy and Health and Well-Being 

o Alignment of strategic outcomes within NIF, PEF and SAC 

Continuous review and development may require a more responsive approach as ongoing data 

capture and analysis may identify development needs that were not apparent. The strategic plan 

will need to be agile in its response to this. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

   Education Recovery 
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 Devote time to reconnection in the initial stage of returning to school. Priority given to the 

physical, mental and emotional wellbeing of children and young people, practitioners and 

families.  

 Ensure the curriculum takes account of children and their families’ circumstances.  

 Maximise opportunities for communication and dialogue with children, young people and 

their families and continue to build relationships and resilience.  

 Enhance opportunities for learners to be physically active, to enjoy and learn about their 

natural environment, and to relax. 

 Engage with external partners who may be able to enrich the offer available for children 

and young people both during and out-with school hours.  

 Engage with parent councils and forums to utilise the skills and experience of the parent 

community in supporting learning. 

 Focus on learning across literacy, numeracy and health and wellbeing with increasing 

learning experiences across all four contexts of learning.  

 Focus on promoting and developing skills that will increase children and young people’s 

abilities to learn remotely and identify opportunities to develop future skills that will help 

equip them for the uncertainties of the future. 

 Work with learners and their families in drawing together evidence of learning to begin to 

determine children’s achievements together with their next steps in learning.  

 Consider how to provide additional and appropriate support where it is most needed in 

order to maximise engagement with learning and continue the work to close the poverty 

related attainment gap. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

   Key Areas of Focus for Session 2020-2021 
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   Proposed Approaches 

Continuation of the bespoke 

Equitable Literacy 

programme. The nature of 

the work with identified 

establishments will be 

specific to their context. 

A refocus of the Numeracy 

Programme on identified 

pedagogy and practice to 

support effective learning 

and teaching across targeted 

establishments.   

Support leaders to engage practitioners in 

reviewing, evaluating and improving their 

curriculum to meet the needs of their 

learners. 

Continue to provide high quality professional learning, initially 
through a range of online platforms and in collaboration with 
partners to: 
 

 promote and support local authority recovery 
models/approaches 

 raise the profile of pedagogy and inclusive practice 
 evaluate evidence-based universal and targeted 

interventions for impact 

 enhance practitioners skills and confidence in the delivery of 
effective learning, teaching and assessment approaches 

Continue to develop networks for sharing effective 
practice within Clackmannanshire and across the 
Regional Improvement Collaborative, focused on 
improving the quality of learning and teaching. 

Targeted work with Learning Assistants at First Level will embed 

identified evidence–based literacy and numeracy interventions that 

are known to have the greatest impact in increasing engagement 

and improving attainment. 

We will place a greater 

emphasis on transition and 

progression in learning, with 

a continued focus on key 

stages of transition (nursery-

P1; P7-S1), including the 

development of the CCPE 

cluster curriculum model in 

the BGE  to include  Primary 

P6/P7 through to S3. 

Targeted work with the Early Intervention Team will support 

the delivery of play-based approaches that have been found to 

have the greatest impact in engaging learners and improving 

literacy and numeracy attainment. 

 

Continue to embed digital 
literacy within the learning 

experience. 

Continue to build strong 
leadership, which seeks to 
empower staff and build 

capacity at all levels. 

Continuation of the targeted 

and focused work on Health 

and Wellbeing to support 

our most vulnerable and at 

risk children, young people 

and families. 
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