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1.0 SUMMARY

1.1. This paper seeks Council approval for the establishment of a full-time, temporary post of Transition Co-ordinator. There is a commitment from the Changing Children’s Services Fund (CCSF) to fund this post until the end of March 2008.  The post may be filled by secondment or on the basis of a fixed term contract. The postholder will support young people with disabilities and their parents and carers in making the transition form school to college, employment or training.
1.2. The proposal has been scrutinised through the Establishment Management process by both service management and the Executive Team, who are satisfied that the appointment is necessary for the effective discharge of the functions for which the budget has been allocated.
2.0 RECOMMENDATIONS

2.1. Council is invited to approve an additional full-time, temporary post of Transition Co-ordinator to provide support to young people with high tariff additional support needs during the process of their transition from school to adulthood.

3.0      BACKGROUND  

3.1 Post of Transition Co-ordinator  

The aim of the Transition Co-ordinator is to ensure that young people with severe or profound disabilities and their families are properly supported by all the necessary agencies in making the transition from school education to further education and to the appropriate adult services.

3.2 This post has been the subject of a successful pilot during 2004/2005. The pilot was supported by the Changing Children’s Services Fund.

4.0      CONCLUSION
 4.1   
The establishment of this full-time, temporary post, funded fully from the Changing Children’s Services Fund and, therefore, at no direct cost to the Council’s mainstream budget, will add to the authority’s capacity to ensure compliance with its duties under the Education (Additional Support for Learning Act) (Scotland) Act 2004 in respect of young people with the highest level of need. The postholder’s work will ensure that the needs of vulnerable young adults are met with greater effect, increasing their chances of progressing their learning and personal development, becoming involved in appropriate vocational training and finding employment where appropriate

4.0 IMPLICATIONS FOR THE COUNCIL

4.1 Financial implications:
None on the Council’s mainstream budget – post funded from a source of specific grant, the Changing Children’s Services Fund

4.2 Staff implications:
Post as described.  Possible potential opportunity for redeployment or secondment of current employees.

4.3 Strategic aims:


	Create strong, active, safe and caring communities
	X

	Achieve local economic prosperity and stability
	X

	Make the most of Clackmannanshire's unique built and natural environment
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	Develop a culture of personal achievement where everyone is valued


	X

	Improve the health of the people of Clackmannanshire
	X

	Represent and promote the interests of all of the people of Clackmannanshire


	X

	Ensure that the people of Clackmannanshire receive the highest quality services for the public pound
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