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1.0 SUMMARY

1.1. The Council has recently successfully applied to be accepted as a user of the ‘Two Ticks’ disability symbol.  This is a recognition that as an employer we have agreed to meet five commitments regarding the recruitment, employment, retention and career development of disabled people.  While existing good practice within the Council meant that we were already meeting many of the requirements to fulfil these, a review of our Human Resource policies has identified three where minor amendments require to be made.

2.0 RECOMMENDATIONS

2.1. It is recommended that the Council support the amendments required to the following policies in order for us to fully meet the commitments under the Two Ticks disability symbol:

(1) Recruitment and Selection

(2) Capability

(3) Redeployment 

3.0 BACKGROUND

3.1. The Council is committed to fairness and equity in employment matters and to ensuring that our workforce reflects the community.  Research suggests that people with disabilities are prevented from taking a full and active part in the workforce due to a range of factors.  This can mean that the skills and talent within this sector of the community are not fully utilised and valued.  It also means that the Council could miss the opportunity to employ able individuals who have a contribution to make as employees.

3.2. The attainment of the disability symbol demonstrates our commitment to recruitment and retention of disabled people.  While the Council already meets many of the requirements, to build on existing good practice, we require to make some amendments to our application forms and to procedures.  These changes are already in hand.

3.3. One commitment is to a guaranteed interview for disabled applicants who meet all of the essential criteria for a job.  We therefore have amended our application forms to take account of this.  In addition, small amendments need to be made to three policies to ensure we meet the commitments which the Council has made.  This work has been done. Copies of the detailed documents with the amendments marked in bold are available as background papers.

4.0 CONCLUSIONS

4.1. Achievement of the ‘Two Ticks’ symbol is a recognition of the Council as an equal opportunities employer committed to the recruitment and retention of disabled people which will provide benefits for both the Council and the local community.

5.0 IMPLICATIONS FOR THE COUNCIL

5.1. Financial implications: None


5.2. Staff implications: None


5.3. Strategic aims:

	Create strong, active, safe and caring communities
	 MACROBUTTON CheckIt (

	Achieve local economic prosperity and stability
	 MACROBUTTON CheckIt (

	Make the most of Clackmannanshire's unique built and natural environment


	 MACROBUTTON CheckIt (

	Develop a culture of personal achievement where everyone is valued


	x

	Improve the health of the people of Clackmannanshire
	 MACROBUTTON CheckIt (

	Represent and promote the interests of all of the people of Clackmannanshire


	 MACROBUTTON CheckIt (

	Ensure that the people of Clackmannanshire receive the highest quality services for the public pound
	 MACROBUTTON CheckIt (
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