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Community Benefits for Invitation to Tender
We require community benefits to be undertaken as part of this contract, the quality score in the assessment is shown in the tender document. We use the CITB’s Client Based Approach (https://www.citb.co.uk/media/1bdedmf1/english-client-based-approach-contractor-guidance.pdf) as a guideline to expectations of value allocated to community benefits. Clackmannanshire has a job density of 0.49 jobs per working age person, which is one of the lowest rates in the UK. Clackmannanshire Works, the employability service for Clackmannanshire Council, has a client list of over 300 at any one time of people with varying levels of skills and experience that are looking for work. The community benefit priorities for Clackmannanshire reflect this need. The priorities are completion of community benefit ‘wishes’, offering work experience opportunities to people facing barriers to work, employability support and school visits. This document shows, in detail, what we would like provided through this contract. Contractors should fill this document in with what they commit to providing as benefits through the contract.

Community Benefits Wishlist
Details on all community benefit wishes are available from this webpage - https://ctsi.org.uk/community-benefits. Contractors committing to undertake any wishes should refer to the spreadsheet at the above link.
Please input any entries in the community benefit wish list that you intend to carry out into the table below:

	Name of Beneficiary
	Benefit to be undertaken
	Value of benefit

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	Total
	£



If benefits have been completed by other contractors in the time between the tender being submitted and the work commencing, then the contractor will replace the already completed benefit with another of the same value.

Work Placements
We intend any work placements to be partnerships between the contractor and Clackmannanshire Works where Clackmannanshire Works will provide high quality candidates and organise for the contractor to interview or meet them as appropriate. Clackmannanshire Works will put candidates through any training required, such as manual handling, CSCS etc. and maintain key worker support for the people undertaking work placements. 
We expect the contractor to
· Take Clackmannanshire Works clients on full time for a period of three-weeks unpaid activity, followed by three-months paid work or for the duration of the works if less than three months. 
· Support those people with meaningful work experience opportunities throughout their time.
· Offer a debrief session for each person at the end of the work placement.
· Offer a reference for each person who fully carried out the work placement.

Please input in the table below, how many work placements you will offer to Clackmannanshire Works clients. Contractors can choose the area of work that the placements would be most needed on, for example. Admin, warehousing, construction, etc.

	Number of work placements to be taken on

	




Employability Support
Another priority area for Clackmannanshire is informing people seeking work about the construction sector. Clackmannanshire Works can facilitate a morning or afternoon drop-in session for employability clients and anyone in Clackmannanshire interested in working in construction. Contractors committing to one or more of these should be available to speak to people about what is involved in working on a construction site, the education requirements and the variety of work types available to people as well as describing to attendees how they would best be able to get into the construction sector in the future. 

	Number of employability support sessions to attend

	




School Visits
Another priority for Clackmannanshire is informing High School pupils about the requirements to get into the construction sector and the opportunities and variety of work available in construction. Any visits would be set up and facilitated by Developing Young Workforce with support from Clackmannanshire Council’s Economic Development Team. Please indicate the number of school visits you commit to undertaking in the table below:

	Secondary School
	Number of visits

	Alva Academy
	

	Alloa Academy
	

	Lornshill Academy
	



Assessment
Community Benefit submissions from contractors will be assessed by the Contract Manager and the Council’s Business Advisor. Submissions will be assessed based on benefit to the local area. The value of benefits will be calculated using actual value of wish list activities to be undertaken and a notional value of other activities according to the table below:

	Community Benefit
	Actual Value (a)
	Notional Value (b)
	Number undertaken (c)
	Total Value
(a or bxc)

	Wishlist Activity
	
	
	
	

	Work placements
	
	£7,000 per placement
	
	

	Employability Workshop
	
	£500 per workshop
	
	

	School Visits
	
	£500 per workshop
	
	

	
	
	
	Total
	£




Clackmannanshire Council’s Economic Development Team will support contractors to successfully deliver any community benefits and will monitor the delivery of community benefits to ensure they are completed. This record will be retained to inform future tendering opportunities. Clackmannanshire Council is available to answer any queries on the community benefits element of this opportunity with Neil Ramsay, the Council’s Business Advisor, as contact and whose e-mail address is nramsay@clacks.gov.uk. 

You can also obtain further advice on Community Benefits from:

Construction Skills 
· Overview of Client-based Approach in Scotland
http://www.cskills.org/aboutus/sectorskillscouncil/public-sector-procurement.aspx
· Advice and assistance for employers in the construction industry looking to take on apprentices or carry out other forms of training for existing staff
· Range of grants available to eligible employers to fund other forms of construction training
· National Construction College training courses reviewed regularly to meet changing employer and industry needs
· Publications and training materials to assist employers
www.cskills.org

Supplier Development Programme
Clackmannanshire Council is a partner in the Supplier Development Programme (SDP) which:
· Helps small, medium sized businesses understand the process of tendering for public contracts 
· Assists them to become ‘tender ready’
· Provides free workshops, information and factsheets
www.sdpscotland.co.uk
Just Enterprise Programme
· Assists social enterprises, voluntary and community organisations to participate in public sector tendering
· Provides free workshops and development support
www.justenterprise.org
Public Contracts Scotland
· Lists many public contracts out for tender
· Free service 
· Businesses can set email alerts to notify them when new contracts are listed in the areas they are interested in
www.publiccontractsscotland.gov.uk
Scottish Government
· Community Benefits in Public Procurement Guidance Note 2008
http://www.scotland.gov.uk/Resource/Doc/212259/0056492.pdf
· Procurement Journey
http://www.scotland.gov.uk/Topics/Government/Procurement/buyer-information/spdlowlevel
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